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Cal/OSHA Emergency Regulation Approved: Certain Employers Must 
Electronically Submit Form 300A on Occupational Injuries and 
Illnesses 
 
Oakland—Cal/OSHA’s emergency regulations requiring certain employers in California 
to electronically submit each year their Form 300A summaries of work-related injuries 
and illnesses to federal OSHA have been approved by the Office of Administrative Law 
(OAL).  

The following employers must submit online the Form 300A covering calendar year 
2017 by December 31, 2018: 

• All employers with 250 or more employees, unless specifically exempted by section 
14300.2 of Title 8 of the California Code of Regulations. 

• Employers with 20 to 249 employees in the specific industries listed in Appendix H of 
the emergency regulations. 

Employers described above that are now required to submit their 300A summaries 
online each year should follow the instructions on federal OSHA’s Injury Tracking 
Application webpage. 

Cal/OSHA will proceed with the formal rulemaking process to make the emergency 
regulations permanent by submitting the required documentation to OAL. The 
rulemaking process will include a public comment period and public hearing. The dates 
for the comment period and public hearing will be posted on Cal/OSHA’s proposed 
regulation page. 

The California Division of Occupational Safety and Health, or Cal/OSHA, is the division 
within the Department of Industrial Relations (DIR) that helps protect California’s 
workers from health and safety hazards on the job in almost every workplace. 

Cal/OSHA’s Consultation Services Branch provides free and voluntary assistance to 
employers to improve their safety and health programs. Employers should call (800) 
963-9424 for assistance from Cal/OSHA Consultation Services.  

https://www.dir.ca.gov/t8/14300_2.html
https://www.dir.ca.gov/dosh/doshreg/Recording-and-Reporting/Text-of-Amended-Regulation-Revised.pdf
https://www.osha.gov/injuryreporting/index.html
https://www.osha.gov/injuryreporting/index.html
https://www.dir.ca.gov/dosh/doshreg/Recording-and-Reporting/
https://www.dir.ca.gov/dosh/doshreg/Recording-and-Reporting/
http://www.dir.ca.gov/dosh/consultation.html
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Employees with work-related questions or complaints may contact DIR’s Call Center in 
English or Spanish at 844-LABOR-DIR (844-522-6734). Complaints can also be filed 
confidentially with Cal/OSHA district offices.  
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being of over 18 million wage earners, and helps their employers comply with state labor laws. DIR is housed within the Labor & 
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